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Employer Checklist: _________________________________________________ Date: _______________ 

If you can answer yes to one or more of the questions below then offering a Trainee a work 

experience opportunity in your business could be of great benefit to your organisation. 

                   Yes / No 

Traineeships are a great way for young people to find out if a career 
option is right for them.  If it is not they can move on without making a 
huge commitment and you avoid investing in an employee who may 
only stay a short time. Do you feel that your industry sector is one that 
attracts young people who don’t always understand what it entails? 

 

  

A Traineeship will give you the opportunity to show young people what 
your business has to offer and, at the same time, could also give you a 
new potential recruit. Do you feel that your business is in an industry 
sector that finds it difficult to attract young people because they don’t 
know much about it?   

 

  

If you are looking for your next Apprentice but are not quite ready to 
employ one yet then a Trainee could be the answer. An experienced 
Apprentice can be involved in mentoring the Trainee and help them to 
understand the commitment and benefits of an Apprenticeship.  Do 
you already have an Apprentice who could complete this role? 

 

  

If you have not had a positive experience with Apprentices (for example 
an Apprentice who left early or did not turn out to be suitable for the 
job) then you could consider using Traineeships as a way to reduce 
early leavers and boost retention and commitment. Does this approach 
appeal to you? 

 

  

If you have never had a young Apprentice and would like a low risk trial 
period working with a young person and trying out the support that an 
experienced training provider provides, you could consider a Trainee as 
a first step to being an Apprentice employer. Have you thought about 
having an Apprentice but never taken the plunge?   

 

  

If you have invited students in on formal or informal work experience 
before then you may welcome the additional structure of a Traineeship 
placement where a training provider offers a full package of support. 
Have you already previously offered work experience as part of your 
commitment to supporting young people in your community? 

 

  

Your training provider has a responsibility to make certain that each 
Trainee is placed in a professional and safe working environment and 
that they will benefit from working with you and your team. Are you 
prepared to work with your provider to ensure everything is in place to 
make the Traineeship work for both you and the Trainee? 

 

  

Signed: _______________________________________________ Employer    Date: __________________ 


