
                                                                                                               

 
 
TRAINEESHIP AGREEMENT 

 
 

  
 

               
              

 

 

 

 

This Traineeship Agreement is between the following parities: 
 
Trainee   ________________________________________________________________________________ 
 
Employer ___________________________________  Academy ____________________________________ 
 
Start Date ___________________________________  Expected End Date ____________________________ 
 

Hairdressing/Barbering Traineeship   
 

 

Responsibilities of the Employer: 

 

Responsibilities of the Trainee: 
 

 

Responsibilities of the Academy: 

To agree a suitable Individual Trainee 
Agreement largely based on nationally 
agreed standards for hairdressing and 
barbering as specified in the relevant 
traineeship framework.   
 

To provide learning opportunities and the 
support and guidance necessary within 
an agreed timescale in order to achieve 
the objectives in the Individual Trainee 
Agreement. 
   

To celebrate and help maintain accurate 
records of all achievement completed by 
the trainee. 
 

To fulfil all contractual and statutory 
responsibilities, in particular to take 
responsibility for providing equality of 
opportunity and the health, safety and 
welfare of the trainee whilst at work 
and in training.  
 

To participate in regular reviews with the 
academy and complete all action plans 
aimed at improving performance. 
 

To listen to feedback, both positive and 
negative, from the apprentice to enable 
a constructive and ongoing process of 
review and evaluation. 
 

To encourage continued employment 
and progression on the completion of  
the traineeship framework.  
 

To provide correct paid employment in 
line with the terms and conditions set out  
in the Apprentice’s written contract of 
employment. 

To comply with the rules of the 
traineeship programme and with the 
terms and conditions of employment. 
  

To be hard working, attentive, punctual 
and committed in both work and training 
and undertake assessments and reviews, 
and keep all assessment records safe in 
order to help achieve the objectives of 
the Individual Trainee Agreement. 
 

To behave in a safe and responsible 
manner at all times in accordance with 
the requirements of the Health and 
Safety at Work Act and common sense. 
   

Together with the employer and the 
academy, agree an Individual Trainee 
Agreement and take part in regular work 
and training progress reviews and agree 
any changes needed in the Agreement. 
 

To work diligently to acquire the skills  
and knowledge that are set out in the 
Individual Trainee Agreement.  
 

To promote the best interests of the 
employer’s business at all times and to 
work towards continued employment and 
progression towards the completion of 
the Apprenticeship framework.    

To use all reasonable endeavours to 
ensure funding provided by the funding 
body is used in the most effective way 
possible to support the trainee’s 
ambitions to complete their traineeship.  
 

To ensure the content of the Individual 
Trainee Agreement meets nationally 
agreed standards for traineeships 
 

To ensure that the trainee is at all times 
placed in a working environment that 
promotes equality of opportunity and the 
health, safety and safeguarding of the 
trainee. 
 

To ensure that all teaching, learning and 
assessment meet national standards of 
quality across all of the traineeship 
framework. 
 

To ensure that regular reviews of the 
employer and trainee are completed. 
 

To use all reasonable endeavours in the 
event that the employer is unable to 
complete the traineeship framework to 
ensure that the trainee is offered the 
opportunity to transfer to another 
employer under a similar Individual 
Trainee Agreement. 

 

 

Probationary Period 
 

This contract of service is subject to a probationary period of two weeks during which involvement may be terminated by either 
party giving to the other reasonable notice. At the end of the probationary period, the traineeship will be either: 
 

 i)    Confirmed; 
       ii)     Terminated; 
      iii)    The probationary period extended in order for the employer to evaluate your suitability to continue a traineeship  

 

During the probationary period the trainee should evaluate whether hairdressing or barbering is an appropriate career and confirm 
this with the employer and academy before the start of the traineeship programme. 
 

 

Signed by the Trainee                              Signed on behalf of the Employer           Signed on behalf of the Academy 
 

__________________________             __________________________             ____________________________ 
 

Print Name    Print Name    Print Name 
                                                                                                                                                                                      

__________________________             __________________________             ____________________________ 
 

Dated:     Dated:     Dated: 
 

__________________________             __________________________             ____________________________ 
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