
 

The Environment – Our Policy    
               

 

The Environment 

Version: 1.3; effective from August 2017 

Policy Summary: The Environment Policy document is a summary of the Cheynes Training approach 
to minimising the impact of its activities on the environment. Please note that references to Cheynes 

Training includes subcontractors contracted to work with Cheynes Training except where the 
subcontractor has a separate policy agreed in writing with Cheynes Training. 
 

 

Introduction 
 

Cheynes Training is committed to leading the training industry in minimising the impact of 

its activities on the environment. 
 

Key Points 
 

The key points of its strategy to achieve this are:  
 

• Minimise waste by evaluating operations and ensuring they are as efficient as 

possible.  

• Minimise toxic emissions through the selection and use of its equipment and the 

source of its power requirement.  

• Actively promote recycling both internally and amongst its customers and 

suppliers.  

• Source and promote products and resources to minimise the environmental impact 

of both production and distribution.  

• Meet or exceed all the environmental legislation that relates to the Company.  
 

Sustainability 
 

Cheynes is committed to improving the sustainability performance of the organisation by 

promoting a culture of sustainability, managing our operations in a manner that minimises 

our environmental and social impacts and enabling the integration of sustainability principles 

and practices into teaching and learning and community engagement. 
 

Action 
 

The company will meet this commitment by: 
 

• Ensuring sustainability is reflected our strategic documents.  

• Working towards developing an annual sustainability framework.  

• Developing education for sustainability through utilising research and good 

administrative practice to enhance organisational sustainability.  

• Providing training and support for team members to adopt sustainability principles 

and practices to achieve sustainable behaviour change in the workplace.  

• Undertaking research which will develop and strengthen partnerships that address 

sustainable development.  

• Building capacity in the community by helping to produce apprentices who are 

knowledgeable on sustainability issues. 

• Partnering with the employers we work with to respond to their needs for a 

sustainable future. 

 

William Howarth, Programme Director, August 2017 


