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An introduction - British Values 
 

We have a duty to promote ‘British Values’ with our learners. This resource focuses 

on the three main areas featured within the Government ‘Prevent’ guidance: 

 

1.  Ability to influence decision-making through the democratic process 
 

 

2.  The freedom to hold other faiths and beliefs. Accepting that people having 

different faiths or beliefs to oneself (or having none) should be accepted and 

tolerated, and should not be the cause of prejudicial or discriminatory 

behaviour 

 
3.  Understanding the importance of identifying and combatting discrimination 

 
 
 

 

In the light of the Common Inspection Framework 2015 (live from September) and 

the anticipated new judgement area, ‘Personal Development, Behaviour and 

Welfare’, we also encourage you to consider the wider obligation to promote 

personal, social, moral, cultural and spiritual development. 

 

 

Common embedding challenges 
 

We know tutors across the sector face different challenges in terms of advancing 

knowledge and equality, you can see some of these below. 

 

You may be able to relate to some of them. These are just that though – ‘challenges’ 
 

– they are not legitimate reasons that excuse us from our duties. For example, look 

at the last point, this suggests that ethnic origin is the only equality consideration 

which of course is not the case. 

 

In addition, regardless the profiles of the people we work with we have a duty to 

prepare learners for a range of environments they will encounter across the globe.
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“Less resource (including time and financial resources), more obligations, we simply 

don’t have the time” 

 

“We don’t know what good practice looks like” 
 
 

“Our organisation has pockets of excellence but many tutors could do more” 

“We’re scared of tackling sensitive subjects and getting it wrong” 

“Our area is not particularly diverse so we don’t have to do us much as providers in 
 

other places” 
 

 
 
 
 
 

Are you “multicultural enough”? 
 

This is an interesting article from the end of last year. Although this refers to a 

school in Lincolnshire it is quite relevant as we expect the inspection frameworks to 

converge in 2015. 

 

Middle Rasen Primary School missed out on a "outstanding" rating after inspectors 

criticised the school for not being multicultural enough. Even though it accepted 

97% of the town's population is white, the promotion of cultural diversity and values 
 

was deemed lacking. 
 
 

"The large majority of pupils are white British. Very few are from other ethnic 
 

groups, and currently no pupils speak English as an additional language...” 
 
 

An Ofsted spokesman said: "All schools must teach pupils about fundamental British 

values including mutual respect and tolerance of those with different faiths and 

beliefs. That way they will be prepared for the future wherever they go.”
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The Prevent Duty 
 

From 1st July the duty to actively promote fundamental British values will be live. 

This was first set out by the government in the ‘Prevent’ strategy in 2011. 

 

The Counter Terrorism and Security Act 2015 has introduced the Prevent Duty for 

various bodies including all FE colleges, adult education providers and independent 

learning providers with SFA funding or with over 250 students enrolled. 

 

The Prevent Duty has "due regard to the need to prevent people from being drawn 

into terrorism" Anti Terrorism and Security Act 2015 : Schedule 3, Section 21. 

 

Ofsted are already including an assessment of its implementation in their 

inspections. Here are some comments taken from reports published recently: 

 

“Safeguarding leaders have developed plans to raise awareness of the risks of 

radicalisation and extremism through the Prevent agenda, although staff and 

students have not yet had comprehensive training on this subject” 

 

“Through effective partnerships with external organisations, such as the police, staff 
 

and managers have developed a thorough awareness of and responded well to 
 

issues of national concern, such as the potential risk to learners of radicalisation, and 
 

ensure good protection for vulnerable learners” 
 

 

“Managers, tutors, support workers, service staff and learners show high levels of 
 

respect, sensitivity and tolerance. Learners feel highly valued as individuals, and 
 

enjoy working together in a college that actively promotes integration and celebrates 

diversity. Because tutors and learners see this as ‘normal’, it means that they do not 

always go much beyond discussions in tutorials to enhance their understanding and 

application of these values in lessons” 

 
 
 

 

More detail available at  www.preventforfeandtraining.org.uk

http://www.preventforfeandtraining.org.uk/
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What are my responsibilities? 
 

The information below highlights our responsibilities as practitioners, the last point 

clearly relevant to the theme of this resource. 

 

All provider staff have a legal responsibility under the Prevent Duty to make sure 

that: 

 

...they have undertaken training in the Prevent Duty as identified by their leaders and 

managers including the principal 

 

...they are aware of when it is appropriate to refer concerns about students, learners 
 

or colleagues to the Prevent officer, usually the provider’s safeguarding officer 
 

 

...they exemplify British values of "democracy, the rule of law, individual liberty 

and mutual respect and tolerance for those with different faiths and beliefs" into 

their practice.
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Making The Link – Extremism and British Values 
 

The government anticipates the duty to promote British Values will reduce the threat 

of extremism. You may have seen reports in the media of some people claiming this is 

a quick reaction to a few reports of radicalisation occurring in education settings. 

Whatever our views, we now have a duty to take action. 

 

What is Extremism? 
 
 

The government has defined extremism in the Prevent Duty as: "vocal or active 

opposition to fundamental British values, including democracy, the rule of law, 

individual liberty and mutual respect and tolerance of different faiths and beliefs." 

This also includes calls for the death of members of the British armed forces. 

 

A reminder... What are British Values? 
 
 

British values are defined as "democracy, the rule of law, individual liberty and mutual 

respect and tolerance for those with different faiths and beliefs"; institutions are 

expected to encourage students to respect other people with particular regard to the 

protected characteristics set out in the Equality Act 2010. 

 

On the next page you will find a summary of key definitions. These will serve as a 

useful reminder and help with your delivery. This could be used as a handout or a 

poster for the wall. 

 

The following page outlines how this subject relates to the broader obligation to 

promote SMSC elements (spiritual, moral, social, cultural) with learners. 
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Promoting British Values - Area 1 – The Democratic Process 
 

This section provides some ideas how you can promote: 
 
 

“The Ability to influence decision-making through the democratic process”. 
 
 

The guidance is not intended to be prescriptive, you may need to adapt to meet the 

individual needs of your learners and relate to activities and policies within your 

organisation. 

 

 

Session ideas summary – examples of activities and discussions: 
 

 

What is a democracy? 
 

 

How democracy and the law works in the UK 

Voting, including the voting age 

What are the advantages and disadvantages of democracy? 
 

 

What are the alternatives to democracy? 
 

 

How can learners can influence decision making in the college? Relate to learner 

voice, learner council as appropriate. We can also consider the role of extra- 

curricular activities, including any run directly by learners, in promoting British 

values. 

 

Opportunities to draw this theme into other sessions 
 

 

National / local elections discussion 
 

 

Any opportunity to promote learner voice 
 

 

The importance of community links and activities. 
 

 

Activities providing learners with the opportunity to argue and defend points of view 
 

 

The impact of media coverage on the democratic process
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Learner Quiz – The Democratic Process 

 
Use this exercise with colleagues or learners as appropriate. We recommend using this to 

reinforce material that has already been covered. You may wish to ask learners to work in 

pairs or small groups.  Please review the material in advance to check suitability. 

 

1) Using 25 words or less, give a definition of a ‘democracy’ in the space below: 
 
 
 
 
 
 
 
 
 
 
 
 

2) What is the current voting age in the UK? 
 
 
 
 
 
 

3) How do the roles of the House of Commons and House of Lords differ? 
 

 
 
 
 
 
 
 
 
 
 

4) In the space below give at least three examples of the advantages of a democracy over 
 

other political systems? 
 
 
 
 
 
 
 
 
 

 
5) What opportunities are there for you to get involved in activities across the organisation 

and affect decision-making?
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Activity suggestion 

 

Give your learners a useful refresher on democracy using this 10 minutes video from 

www.parliament.uk. How democracy and the law works in the UK, plus voting, 

including the voting age. 

 
 
 

Author and journalist Danny Wallace takes a 

light-hearted look in this short film at how the 

UK is governed. 
 

What is a democracy and what does 
 

Parliament do? In Danny’s words: Parliament is 
 

‘a bit like your mum – keeping an eye on 

government (although government can stay up 

later).’ But there is more to it than that... 
 
 

The video is suitable learners up to 18 year olds. Watch it online. 
 

Note that since this video was produced, the number of constituencies in the UK has 

changed to 650. There are now fixed-term parliaments of five years between general 

elections. 
 
 
 

 
You may wish to explore the other areas from the above online resource, including: 

 
 

•   Campaigning 
 

•   Personal freedoms 
 

•   Comparing voting systems 
 

•   Different election outcomes 
 

•   From Bill to law 
 

•   History of parliamentary democracy timeline

http://www.parliament.uk/
http://www.parliament.uk/education/teaching-resources-lesson-plans/democracy-parliament-and-government-video/you-decide-video/
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The democratic process - summary of key terms: 

 
 

Democracy 
 

A system of government by the whole population or all the 

eligible members of a state, typically through elected 

representatives. 

 

Voting age 
 

Under current legislation, a person must be 18 or over to vote. 

There have been calls for a change in the law to reduce the 

voting age to 16. 

 

Government 
 

The group of people with the authority to govern a country or 

state. The websites of all government departments and many 

other agencies and public bodies have been merged into 

GOV.UK. 

 

Parliament 
 

Parliament examines what the Government is doing, makes new 

laws, holds the power to set taxes and debates the issues of the 

day. The House of Commons and House of Lords each play an 

important role in Parliament's work. 

 

House of 

Commons 

 

The UK public elects 650 Members of Parliament (MPs) to 

represent their interests and concerns in the House of 

Commons. MPs consider and propose new laws, and can 

scrutinise government policies by asking ministers questions 

about current issues either in the Commons Chamber or in 

Committees. 

 

House of Lords 
 

The House of Lords is the second chamber of the UK Parliament. 

It is independent from, and complements the work of, the 

elected House of Commons. The Lords shares the task of making 

and shaping laws and checking and challenging the work of the 

government. The House of Lords is made up of around 825 

members from a variety of professions and walks of life. Bills 

start in either the House of Lords or House of Commons. They 

go through set stages of approval in both Houses before they 

become an Act of Parliament. The Lords plays an important role 

in questioning the decisions and actions of the government 

through questions and debates. 
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Discussion – what are the advantages and disadvantages of democracy? 

 
 

Advantages                                                                     Disadvantages 
Protects the interest of citizens 

 

Real power lies in the people exercising it by 

means of representatives duly elected by the 

citizen. It is known that economic, political and 

social interests of people are best served under 

the democratic system. 

Use of time and public funds 
 

Democracy can lead to wasted resources and 

time. This also takes huge time in law 

formulations. Lots of money can be spent during 

election.

Promotes equality 
 

Democracy is generally based on the rule of 

equality. This means that all members of a 

country or a state are equal in the eyes of law. 

Every individual has the right to enjoy and 

experience equal economic, political and social 

rights and the state is not allowed to 

discriminate against the individual. 

Give more emphasis on quantity instead of 

quality 

Another disadvantage of democracy is that this 

can give more emphasis on quantity instead of 

quality in terms of services. Some say that, under 

this political system, equality is not guaranteed 

and the rich still benefit the most.

Stability in administration 
 

Democracy is recognised for its efficiency, 

firmness and stability. When there is fixed and 

elected representatives, a more stable and 

responsible government is usually formed. 

Not everyone chooses to vote 
 

Not all individuals under a democratic country 

are aware of political and social circumstances in 

their country. Some of them are not even 

acquainted with political issues.

 
Can help make good citizens 

 

Democracy aids in creating ideal environment for 

developing citizenship, where individuals learn 

about their duties and rights throughout their 

lifetime. 

Promotes change 
 

Democracy can pave way for change in the 

government, provide a sense of involvement and 

participation and reduce the chance of violence. 

 
 
 
 

 
Adapted from 

http://apecsec.org/

http://apecsec.org/
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Democracy and alternative political systems 

 

This table provides a useful summary and can be used as an activity where you ask 

them to match the political system with the description (with minor modifications to 

the left-hand column). 
 

 

Democracy 
 

A system of government by the whole population or all the 
eligible members of a state, typically through elected 
representatives. 

 

Republic 
 

A political system in which the government remains mostly 

subject to those governed. 

 

Monarchy 
 

A form of government 

with a monarch at the 

head 

 

A ruler is not usually chosen by the voice of the people or 

their representatives. Often, this person is the head of state 

until he or she abdicates or until death. In many cases the 

individual has the final word in government. There may be 

functionaries to make decisions and run the political system, 

but this person has discretion with the laws, and how they 

are enforced. 

 

Communism 
 

System of social 

organisation in which all 

property is owned by the 

community and each 

person contributes and 

receives according to 

their ability and needs 

 

States with this political system are often dominated by a 

single party, or a group of people. A planned economy is 

often part of the governing class, and in many cases 

resources are taken and then redistributed to others, at the 

top of the system. In many cases, citizens are required to do 

certain jobs, or have some of their life decisions — especially 

concerning where they can live and what jobs they can do. 

This system is often considered an authoritarian form of 

government. 

 

Dictatorship 
 

Government by a 

dictator 

 

Another authoritarian form of government. Normally, this 

person is the main individual ruling the country. While there 

are lackeys and others who work for the dictator, he or she 

makes most of the decisions, and usually has enforcers. In 

some cases, the political system is run by a small group of 

people. The individual is not restricted by constitutions or 

parliaments. The governed are usually not consented in any 

way. 

 

 

Adapted from http://www.politicalsciencedegree.com/

http://www.politicalsciencedegree.com/
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Learner Voice in your organisation 

 

“Learner Voice is the involvement of learners and potential learners in shaping the 

learning opportunities that are available to them. It means involving learners in 

reforming the lifelong learning system at all levels, by supporting them to act as 

partners with policy makers, providers, practitioners and other agencies. Learner 

Voice initiatives enable learners to express their views, needs and concerns and also 

ensure that organisations respond appropriately to issues that they raise”(NIACE). 

 

 
Learner voice good practice example: 

 
Chesterfield College shared an initiative they used to listen to the learner voice. An 

“Equality Booth” was set up in a prominent place and learners could go in and give their 

opinions on any equality matter at any time. The process was simple and effective - go 

into booth, express yourself appropriately, celebrate your individuality, press button! 

For more details on the Advancing Equality Through Learner Voice conference visit the 

network website , go to http://www.equalitynetwork.co.uk/ (select Event Resources 

and go to the 24/5/12 section). 
 

 
 

2014 Project Trans-engagement, participation and well-being (Blackpool Council 
 

Adult, Community and Family Learning) 
 

This project enabled the voice of transgender people to be heard in the 

development of adult and community learning. Transgender learners conducted 

qualitative research into attitudes and behaviours by staff and fellow learners and 

agreed recommendations based on these findings, which they disseminated to help 

develop trans-friendly practice in the adult learning community. 

 

 
 

Ofsted use the online system ‘Learner View’ 

enabling them to get a quick and accurate feel of 

learners views. Some inspections provoke a huge 

response http://learnerview.ofsted.gov.uk/

http://www.equalitynetwork.co.uk/event_resources.php
http://www.equalitynetwork.co.uk/
http://www.equalitiestoolkit.com/content/trans-engagement
http://www.equalitiestoolkit.com/content/trans-engagement
http://www.equalitiestoolkit.com/content/trans-engagement
http://learnerview.ofsted.gov.uk/
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How can learners influence decision making in the college? 

 
 

Completing this table will help you highlight to learners the opportunities they have 

to affect decision-making within the college and beyond: 
 

 

What arrangements are in place to deliver to the learner voice agenda? What 
examples can you give? (e.g. learner council, learner representatives on the equality 
group). What information can you provide to learners that will enable them to be 
more involved? 

What activities are coordinated, fully or in part, by learners? (e.g. extra-curricular or 
enrichment activities). 

What opportunities does the individual have to affect decision-making outside of the 
college? (e.g. local or national elections). 

How does your delivery support learners develop skills that allow them to effectively 
argue and develop points of view? 

What examples highlight how the college affects decision-making in the local 
community? (e.g. joint equality initiatives like gay pride, or multi-agency working 
with partners such as the police to tackle common priorities such as potential 
extremism). 

 


