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Every Candidate Matters  

Version: 2.4; effective from August 2017 

Policy Summary: Our Every Candidate Matters policy document is a summary of the Cheynes Training 
approach to the government’s Every Child Matters initiative. 
 

 

Introduction 
 

It is our intention to encourage all those on our training programmes, in particular those 

aged under 18 and others who may be vulnerable, to achieve the five outcomes set out by 

the government in the similarly named ‘Every Child Matters’ programme, these are: 
 

• Be healthy 

• Stay safe 

• Enjoy and achieve 

• Make a positive contribution 

• Achieve economic well-being 
 

To encourage these outcomes, we will use a range of approaches including one-to-one 

review meetings, Learner Voice surveys, monthly newsletters, the Cheynes Training 

Facebook page and information on the Apprentice Zone on the Cheynes Training website.  
 

Our focus will include: 
 

Be healthy: we will endeavour to 
 

• Encourage all apprentices to pursue a healthy lifestyle 

• Promote healthy eating  

• Raise awareness of the dangers of alcohol, smoking and drugs  
 

Stay safe: we will endeavour to 
 

• Make certain all premises are regularly health and safety checked 

• Ensure that appropriate risks assessments are carried out  

• Insist upon the use of Personal Protective Equipment 

• Ensure the rules relating to the Working Time Directive are adhered to 

• Raise awareness of travelling safely and the use of Travel Risk Assessments 

• Raise awareness of online safety issues 
 

Enjoy and achieve: we will endeavour to 
 

• Continually encourage all apprentices to achieve and become the best they can be 

• Deliver teaching and learning that ‘stretches and challenges’ learners by going far 

beyond the basic requirements of the apprenticeship programme 

• Monitor and strive to improve training for all those on our programmes 

• Ensure that effective and current teaching and learning resources are in place  

• Celebrate success when apprentices achieve key milestones on their apprenticeship 

• Encourage a zero-tolerance approach to discrimination  
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Make a positive contribution: we will endeavour to 
 

• Keep equality of opportunity at the forefront of our agenda 

• Make sure there is no harassment of young people at work or in training 

• Encourage and record apprentice enrichment activities 

• Celebrate achievement and progression 

• Provide additional qualifications under our Stretch and Challenge programme 

• Encourage apprentices to enter awards and competitions 
 

Achieve economic well-being: we will endeavour to 
 

• Encourage employers to advertise for apprentices through the Find Apprenticeship 

Training website 

• Continually check to ensure all National Minimum Wage rules are in place 

• Raise awareness of the risks to financial abuse 

 
Candidates at Risk  
 

We will identify any apprentice that is at risk of not achieving all of the five outcomes and 

not completing their apprenticeship programme and, once identified, we will immediately 

discuss our concerns to the employer, the Head of Centre responsible for the apprentice’s 

teaching, learning and assessment, the Regional Training Advisor concerned and, where 

appropriate, the Safeguarding Lead at Cheynes Training.   

 

Together with the apprentice, these people will formulate an action plan to ensure that 

everything possible is done to support the apprentice towards achieving all five outcomes 

and go on to successfully complete their apprenticeship programme. Where a safeguarding 

issue arises, the safeguarding policy will be adhered to, and a ‘Report of Concern’ document 

will be forwarded to the safeguarding lead at Cheynes Training. 

 
William Howarth, Programme Director.  June 2017 

 


